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report of the judges

INTRODUCTION

2017 marks the fifth year of the Excellence in Governance Awards (EGAs). The Governance Professionals of Canada
(GPC) created the EG Awards program in 2013 to recognize the important contribution that governance professionals
and their organizations make in terms of best practices, which in turn build and sustain shareholder and stakeholder
value in Canada.
The EGAs highlight the critical role that good governance plays in enhancing the value of Canadian organizations, and
in contributing to the competitiveness of Canada’s economy and its capital markets. This program has been a great
success, underscoring that these awards represent an important recognition for the Canadian corporate governance
community.
The judges’ report is intended to provide insight into some of the accomplishments that have set the winners apart,
and to communicate the judges’ rationale behind selecting the winning organizations. It is our hope that this report
will serve as a useful reference, as it highlights the best practices that were demonstrated by this year’s EGA winners
and that are deserving of recognition.
We also hope that this report will provide awareness on the high standards of governance in Canada, and encourage
Canadian organizations to continue to be innovative in their governance practices.

Lynn Beauregard
President, GPC
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shortlisted companies by category
BEST PRACTICES IN
ENTERPRISE RISK MANAGEMENT

BEST PRACTICES IN
SUSTAINABILITY AND ESG

Sponsored by:

Sponsored by:

Shortlisted companies:

Shortlisted companies:
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BEST APPROACH TO ACHIEVING EFFECTIVE
BOARD AND COMMITTEE OPERATIONS

BEST PRACTICES IN
ENHANCING DIVERSITY

Sponsored by:

Sponsored by:

Shortlisted companies:

Shortlisted companies:
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BEST PRACTICES IN STRATEGIC PLANNING,
OVERSIGHT AND VALUE CREATION
BY THE BOARD

BEST ENGAGEMENT BY
A GOVERNANCE TEAM

Sponsored by:

Sponsored by:

Shortlisted companies:

Shortlisted companies:
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BEST COMPENSATION DISCLOSURE AND
COMMUNICATION

BEST PRACTICES IN
SUBSIDIARY GOVERNANCE

Sponsored by:

Sponsored by:

Shortlisted companies:

Shortlisted companies:

9
2017 GPC EG Awards Judges Report - Draft 4.indd 9

2017-10-27 9:42:46 AM

BEST OVERALL CORPORATE GOVERNANCE

Sponsored by:

Shortlisted companies:
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judges
GPC would like to acknowledge the contribution of the Canadian Corporate Counsel
Association (CCCA) to the short listing judging for the Excellence in Governance Awards.
SHORTLISTING JUDGES:
Daniel Bourque
Senior Corporate Counsel and Chief
Privacy Officer
Xerox Canada

Cathy Cummings
Executive Director
Canadian Corporate Counsel
Association (CCCA)


Wendy King
Vice President, Legal, Risk &
Governance
Capstone Mining Corp.


Denis Lavoie

Neil Puddicombe
Associate General Counsel and Director
of Subsidiary Governance, Legal,
Corporate & Compliance Group
BMO Financial Group


Stephen Rotstein
Vice-President, Policy & Regulatory
Affairs & General Counsel
Financial Planning Standards Council
(FPSC)


Coro Strandberg
President
Strandberg Consulting


Alena Thouin

Director, Risks, Insurance and Claims
VIA Rail Canada Inc.


Deputy Director, Legal Services
Ontario Ministry of
the Attorney General


Jamie Patterson

Terri Uhrich

Lawyer
SaskTel


General Counsel
K+S Potash Canada
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FINAL JUDGING PANEL:
The EGA final judging panel is composed of seasoned and well-respected governance thought-leaders from across
Canada. GPC has carefully selected the judges to ensure representation from all aspects of the governance community
including shareholder representatives, regulatory experts, leading academics and practitioners.
JUDGING PANEL:
Geoffrey D. Creighton

Sylvia Groves

President and Chair, In-House Counsel
Worldwide (Chair of Judging Panel)

President and Creative Director
Governance Studio

Gigi Dawe

Paul Schneider

Principal, Research Guidance and Support
Leader, Corporate Oversight and Governance
CPA Canada

Head of Corporate Governance,
Public Equities
Ontario Teachers’ Pension Plan

Catherine Gordon

Elizabeth Watson

President and Founder
SimpleLogic Inc.

Founder and President
Watson Inc.

HONORARY JUDGE:

Peter Dey
Chairman
Paradigm Capital Inc.
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best practices in enterprise
risk management
JUDGING CRITERIA:
By identifying and proactively addressing risks, companies can improve performance, and
protect and create value for shareholders. As such, an ERM program should not be premised
on risk avoidance. The risk management system should allow management to bring the
company’s material risks to the board’s attention and assist the board to understand and
evaluate how these risks interrelate, how they may affect the company, and how they are
being managed.
The board’s responsibility for risk oversight and management’s responsibility for enterprise risk management should be clearly
delineated. The entire board is ultimately responsible for overseeing risk and would benefit from drawing on the board’s full
resources. Boards should play an active and direct role in risk assessment - risks associated should include any event or condition
that could materially affect long-term performance or cause material destruction of asset or shareholder value.
The judging panel look for a highly engaged level of functioning by the board e.g., in deep dives and other due diligence into the
company, its capital structure, industry and markets to understand and address inherent risks and opportunities.
WINNER: MD FINANCIAL MANAGEMENT INC.
JUDGES’ COMMENTS:
MD Financial has a clear articulation of a mature, integrated process of risk identification and oversight. They have coherent
documentation and risk appetite parameters. The judges particularly liked the discussion on emerging risks, and the board’s
involvement in strategic risk. Their CEO recognizes that the board must take a stronger role on strategy and risk. MD has an
impressive risk management process, “from soup to nuts”, beginning with continual risk identification, setting of tolerances, stress
testing and assessments. It combines a “top down” approach with the Board regularly involved, and a “bottom up” approach
with an operational risk framework.
The judges noted MD’s risk management starts with an understanding of their clients’ needs and values. They categorize risk –
strategic, operational, and financial, and have regular deep dives with their board, which gets more involved with higher impact risks
or ones that require continuous mitigation. Their Board also gets regular analyst information on the industry and competitive trends.
MD also performs stress testing and scenario analysis to assist the Board in understanding how uncertainty could impact strategic
plans, and at each scheduled quarterly Board meeting, dedicated time is allotted to enterprise risk.
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best practices in
sustainability and ESG
JUDGING CRITERIA:
This category considers the board’s responsibilities for the company’s sustainability policies and strategies, as well as the board’s
role in designing processes that effectively addresses its own sustainability. Other factors include approaches to environmental,
social and governance (ESG) issues and risks faced by the organization. Sustainable governance considers not only the board’s role
in ensuring the long-term and enduring success of the company but also the steps the board takes to ensure it remains effective in
its oversight function into the future.
Entrants in this category are judged on the board processes in place that instill and support a culture of sustainability across the
organization.
WINNER: MEC (MOUNTAIN EQUIPMENT CO-OP)
JUDGES’ COMMENTS:
As an organisation, MEC is a leader in terms of embedding sustainability practices into all aspects of its business. The judges felt
that MEC has an impressive integration of sustainability and ESG throughout the entire company and board. In many respects,
MEC’s business model is itself, to advance sustainability, so it is both necessary and consistent that its own operations should lead
by example. Sustainable business practices and CSR are front and center both in its Board recruitment and ongoing Board activity.
MEC has been doing this for a while and they are very clearly committed to the process. They are honest and open where there is
due disclosure, and if they missed the mark they are clear about it. They display a transparency which is refreshing to see, and their
language is very clear and consistent between stakeholders and others.
MEC has a number of recent innovations that are not necessarily business as usual. They spend considerable time inspiring and
educating other companies on how to do ESG and Sustainability well. For instance, they spend time with their supply chain
companies to help them improve their sustainability processes. It is a part of their ESG conversation to inspire others.
Environmental concerns are not only delegated to management but also include the board. At MEC it is actually a board issue and
the board takes responsibility for their ESG goals. They also tie CEO compensation to their sustainability KPIs. They were one of the
first to start looking at ESG and to make it part of their dialogue, and the judges were impressed that they are still reviewing their
processes continually to improve them even when it’s a challenging conversation.
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best approach to achieving effective
board and committee operations
JUDGING CRITERIA:
Directors, individually and as a group, should bring important and unique talents to bear for an organization. They can however,
only do so if board and committee composition, processes and time are managed to maximize their governance and strategic
oversight functions.
In this category, the judges look for what an organization does that is unique, innovative and not merely best practice in the
following areas: how an organization ensures they have the right board in place; the philosophy on board renewal and how this
is carried out in practice; succession planning, board nomination and renewal processes, talent management, and board/director
evaluation strategies; how an organization ensures their board remains current and educated; onboarding and continuing
education strategies; how the board and committees make the best use of limited time; the formulation and management of
board and committee materials; the allocation of responsibilities between board and committees; and board/committee interaction
and agenda planning and follow up.
WINNER: GREEN SHIELD CANADA
JUDGES’ COMMENTS:
Green Shield is a good example of a not-for-profit organization “punching above its weight” for effective Board and committee
operations. They demonstrate the importance of getting Board recruitment and structure correct for a particular context, as well as
Board education, and quality control for board materials.
Green Shield has well thought out, well written policies and documentation of process. Very clear definitions of director
competencies and levels of expertise, which form a baseline and provide guidance to directors. They have very clear definitions
to determine whether a director has high, medium or lower levels of experience, as well as clear articulation on what directors
can contribute. Peer evaluation is a leading practice. The judges also liked the fact that at Green Shied, director behavior is part
of the peer evaluation process. They have a comprehensive Board & Director Competency Framework which encompasses core
competencies, core behaviours and a diversity Policy, as well as a measured and peer-validated review for each director and the
board as a whole.
Their Corporate Secretary is a ‘trusted partner’ of the board and the Board agenda is formulated collaboratively with the Chair,
CEO and Secretary. A standardized approach with a consent agenda and collaborative agenda development results in the majority
of their board meeting time utilized to discuss advancement of their strategy and their board briefing reports include sections on
risk and analysis and detailed descriptions of how to use each section.
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best practices in
enhancing diversity
JUDGING CRITERIA: Entrants are judged on the diversity of their board of directors, including consideration and disclosure of: a
diversity policy; measurable diversity objectives and regular progress reporting; director term limits and turnover; board and committee
chairship; diversity incorporation within the board evaluation and director identification and selection processes; the objective
application of a director competency and skills matrix; the verifiable existence of an organizational culture of inclusion; and other
leading practices, such as the verifiable existence of a robust and implemented talent management strategy, director interviews,
restrictions on the number of boards on which directors serve, and the recruiting of diversity candidates and first-time directors not
previously known to the board.
Overall diversity at the board and senior management levels are given specific attention, as are strategies and timelines
for increasing all forms of diversity within the organization. Judges also look for connections between diversity and changes in
organizational outcomes.
WINNER: VANCOUVER AIRPORT AUTHORITY
JUDGES’ COMMENTS: YVR goes beyond gender with their diversity and their 50% target is one of the highest. Given that the vast
majority of YVR’s Board is appointed by outside organizations (government and other), the achievement of notable diversity is both
more challenging and hence more impressive. Their Chair, two of their committee chairs, three of their ‘at large’ directors, 36% of
their board. It was also noted that this diversity extends into the executive ranks, as well, with 44% of their senior executive.
The YVR Board views diversity as an essential element in attracting qualified Directors and maintaining a high-functioning
Board. The organization has a strong employment diversity policy with stretch targets—above those set out in the Employment
Equity Act—for the four designated groups: women, Aboriginal Peoples, persons with disabilities and members of visible
minorities. The YVR Board believes strongly that its composition should reflect the rich diversity of the communities they serve.
The judges also liked their 9 year term limit and felt that their policy was the most comprehensive of all those reviewed. The
theme of their 2016 Annual and Sustainability Report is “Everyone Counts” and they encourage their employees to participate
in experiential workshops, including ‘Ramping Minds’-Disability Awareness Simulation; ‘RespectAbility’; Indigenous Awareness;
and ‘Queer Competency Training’. YVR takes diversity very seriously and sets a high bar.
HONOURABLE MENTION: CAMECO CORPORATION
Cameco deserves recognition for its pursuit of diversity in the broader sense, ensuring inclusion not just of women, but of Directors
from the aboriginal community in Saskatchewan, Directors of different ages, from different backgrounds, and different geographies.
Diversity is well supported at Cameco and is reflected in their values. Their four-stated values guide their decisions and actions - safety
and environment, people, integrity and excellence. Cameco values the contribution of every employee and treats their people fairly by
demonstrating respect for individual dignity, creativity and cultural diversity. Both their board and management support diversity through
practices, policies and programs in place to support these values. The nominating, corporate governance and risk committee continually
assesses their diversity policy and annually reviews the director competencies to ensure they continue to meet Cameco’s needs. The
judges felt that Cameco should be commended in this category.
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best practices in strategic
planning, oversight and
value creation by the board
JUDGING CRITERIA:
Entrants are judged on the role of the board in value creation and strategic oversight, the board’s setting standards for a value
creation process and how the board leads management to develop an optimal value creation plan. The company’s strategy is one
of the key determinants of shareholder value, so the importance of effective board oversight of strategy must be clear.
Shareholders and stakeholders ultimately hold the board accountable for long-term value creation and strategy forms the basis
for this. Management needs the board’s long-term perspective to offset daily pressures such as dynamic markets and quarterly
earnings expectations to focus on the near term. An annual review and approval of strategy is both too little and too late for
responsible oversight of this critical function. Boards need to provide input and have visibility into the strategy, including planning,
development, and execution, monitoring and assessing strategic risk.
Judges assess finalists on their boards’ input to the planning process and look for the demonstration of collaboration
with, and guidance to the executive team throughout four phases including: preparation, strategy formulation, execution and
monitoring. The judging panel also looks for evidence of an engaged board and evidence of a business model that could
consistently produce earnings and positive cash flow.
WINNER: ATB FINANCIAL
JUDGES’ COMMENTS:
ATB is clearly dedicated to excellence in governance and demonstrates this through a continuous improvement model. ATB
continues to be a leader in facing the complexity of their business head-on.
Disruption has resulted in a need to pivot components of ATB’s strategy, to transform its business in order to remain relevant
and to be a disrupter itself. ATB is changing from a bank to an IT company that offers banking services. The strength of ATB’s
governance model has allowed for that pivot to occur - the Board has understood the need for the change, has had the agility to
make that change and has added value to the organization throughout the process.
The board seems to be engaged, organized and active. The ATB Board reviews KPI’s that it determines are critical in assessing
ongoing performance of the organization, as well as KRI’s that are critical in assessing risks. The Board regularly reviews and
questions the validity of KPI’s to assess whether they truly represent ongoing performance given the current strategy. Equally
important is for the Board to understand the headwinds and having the foresight to understand the need to adjust strategy.
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best engagement by
a governance team
JUDGING CRITERIA:
This category assesses nominees’ overall communication and engagement with the constituencies that are important to their
particular organization. This may include - among others - shareholders, investors, employees, suppliers, regulators, communities,
donors or customers. Consideration is given to a nominee’s overall shareholder/stakeholder engagement activities and the value
this engagement creates for the constituencies it exists to serve.
Judges look at the regularity of engagement; the quality, readability and effectiveness of written disclosures; variety of formats for
communication, and overall level of responsiveness.
The judges also examine how engagement is integrated into business practices, how the investor relations (IR) and governance
functions interact and how the organization communicates and uses the shareholder/stakeholder feedback received to improve
its operations. They also look at the effectiveness of investor outreach activities and accessibility of the board and the level of
responsiveness to shareholders/stakeholders, including the degree to which the engagement program is proactive.
WINNER: CONCENTRA BANK
JUDGES’ COMMENTS:
To change from a co-operative to a bank involves many stakeholders, most of whom hold potential vetoes. Concentra’s impressive
planning and execution of an engagement strategy ensured its message was heard and understood, and resulted in the rare unanimous
approval by members and shareholders.
They had special and difficult circumstances but they received massive support because of their focused outreach. The judges thought
that this was extremely impressive as it is enormously difficult to try to make any kind of change in this sector, especially in light of the
challenges they faced. The judges also noted the effectiveness of how they got to that hundred percent support. You can communicate
when you have to, but it is HOW you communicate when you have to that makes the difference and gives results.
Concentra clearly kept working at it, they were organized and the clarity of the information that they provided in all the steps that they
took made it work for them.
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best compensation
disclosure and communication
JUDGING CRITERIA:
Executive rewards in the governance landscape is an increasingly complex area. At the forefront of the compensation discussion
is the subject of pay for performance. Pay programs need to attract and retain key talent, motivate appropriate performance at all
levels of the organization, and create an alignment with business imperatives, cultural objectives and shareholder value.
Judges look specifically for evidence that the compensation philosophy and practice ensure a pay for performance linkage,
fulfillment of disclosure requirements and the optimum alignment of compensation to corporate strategy.
Nominees have to define and articulate their compensation philosophies in terms of desired pay positioning, peer group, mix
of short and long term compensation, performance measurement and management, succession, and retention and recruiting
strategies.
Supporting materials include fairness opinions, competitive market research, and independent pay for performance assessments.
Nominees need to also discuss the use of and/or policy toward employment contracts, discretionary grants, severance and change
of control agreements, clawbacks and other compensation tools; how the compensation peer group is calculated, and whether the
board has the ability to make discretionary payments to the executive team.
WINNER: MANULIFE FINANCIAL CORPORATION
JUDGES’ COMMENTS:
Manulife faced challenges on its say-on-pay vote in 2016. As a result of a comprehensive review of executive compensation, a
greater link of pay to performance, a program of direct engagement, and a much-enhanced CD&A, it achieved much better results
in 2017. The judges thought they deserved credit for dealing with a very difficult situation in a professional way, and getting the
best result they could in that situation.
Manulife demonstrated clarity and depth of their disclosure. They talked with detailed descriptions and how this would impact
compensation decisions. They went above and beyond as far as the time and depth and the extremely readable style they used.
The quality of the communication also made an impression on the judges and they liked the robust report. It is clear and they are
about as concise as you can be for an organization their size, when it comes to how they pay and why they pay that way. The
decision-making process of the board of directors and how they apply any discretionary ability to make grants is well done. Their
dsclosure is good and their program solid.
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best practices in
subsidiary governance
JUDGING CRITERIA:
Parent organizations, especially public companies, may be subject to mandatory disclosure and scrutiny of governance. But in
many cases, much of an organization’s structure and operations lie “below the waterline” in subsidiaries. They are not subject to
the same scrutiny, but their problems can bring down the whole organization. Strong subsidiary governance helps organizations to
reduce their risk, and subsidiary directors to meet their duties.
Judges look for how a company ensures that the parent board has proper oversight of subsidiaries and the enterprise’s
organizational structure, how they align the parent company’s need to steer the direction of the enterprise and the duty of
subsidiary directors to do what is in the best interests of the subsidiary. They also look for a formal subsidiary governance
framework and how it works, as well as how they run subsidiary board meetings and how challenges are addressed.
WINNER: BMO FINANCIAL GROUP
JUDGES’ COMMENTS:
The judges were impressed by BMO’s proactive, innovative approach and its leadership in developing best practices across
industries, which sets it apart. BMO appreciates that without a rigorous subsidiary governance process, the hundreds of worldwide
subsidiaries of a financial institution answering to different regulators, can be a time bomb. BMO has led the way on rational
subsidiary governance structures and processes, and has been happy to share its experiences to bring others up the learning curve.
The judges liked their willingness to teach and share, their openness and efforts in making sure that there is a stakeholder group
so that they can learn from each other. The judges also liked how they apply cross industry best practices and work to enhance
Canada’s reputation as a global governance leader. They have created independence guidelines for managing directors, and have
also created sub-governance operation directives, as well as designed ideal state of governance and directions for boards’ skills
matrices. There have put processes in place to prevent sub board meetings from becoming management meetings. Furthermore,
subsidiary board meetings are planned in accordance with the Subsidiary Governance Operating Directive, local legal requirements
and best practices.
BMO also balances the corporate veil, to protect the parent company from exercising undue control over the subsidiary, and to
respect the legal obligations of the subsidiary directors to do what is in the best interests of the subsidiary. BMO demonstrates a
solid platform in subsidiary governance.
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best overall corporate governance
JUDGING CRITERIA: These pinnacle awards honour organizations that have demonstrated their ongoing commitment to overall
corporate governance across the board. Nominees provide insight in their overall governance structure and systems and articulate
their processes for continuous improvement. One award goes to a publicly traded company and the other to an organization in all
other sectors (non-publicly traded entities, including: crowns, co-operatives, private companies, credit unions, not-for-profit and
charitable organizations, hybrid organizations).
WINNER (PUBLICLY LISTED): ROYAL BANK OF CANADA
JUDGES’ COMMENTS: RBC has ‘it’ all together, as you would expect they would, from an institutional investor
viewpoint, but they work hard at it and they are willing to talk about what they do and how they do it. They are
very open, cohesive and quietly organized. They show continuous improvement on sustainability reports; they
ensure that their board matrix is designed to meet its strategy; they review their engagement strategy continually and they have
years of good governance and director effectiveness. They are a high performer. Their management and the Corporate Secretariat
collaborate with the Chair and the board to develop high level thematic work plans, to sharpen the board’s focus and assist the
annual review of board and committee work plans and mandates against evolving best practices and regulatory requirements.
They encourage the dialogue between the board and management, engage directors to ‘dig deeper’ on critical issues and
challenge management.
If there is a Canadian corporate governance best practice that is not found at RBC, it probably has not been invented yet. Like all
of its bank peers, RBC is an example for other organizations looking at how to “do” corporate governance. RBC is very focused
and well organized which is why they continue to be a leader in corporate governance in Canada.
WINNER (OTHER SECTORS): VANCOUVER AIRPORT AUTHORITY
JUDGES’ COMMENTS: VAA is a great example of governance principles thoughtfully tailored to
a unique context – in this case, a not-for-profit, private company without share capital, without
government funding, and with externally appointed Directors. They still manage to pull it all together!
Their governance model is unique—all revenues after expenses are put back into the airport. They are accountable to their
community and stakeholders through a number of built-in mechanisms, key committees and reports. Recognizing that the airport
impacts its neighbours, they have communications programs that range from proactively dealing with media to holding broad
consultations with stakeholders in advance of major projects. They recently signed a Sustainability and Friendship Agreement
with the Musqueam Indian Band which provides for education/employment opportunities, revenue sharing and an engagement
protocol for long-term development and support of operations.
Collectively, their governance programs and practices help ensure that they are an accountable, well-managed organization grounded
in integrity, that enjoys the trust of both their business partners and the public. Good governance overall is essential in this equation.
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Peter Dey governance achievement award
JUDGING CRITERIA:
The Peter Dey governance achievement award is meant to recognize the outstanding and ongoing achievement by an individual
in the realm of corporate governance in Canada. This person need not be a GPC member, or a governance professional, rather
someone who has significantly impacted the way companies are governed, regulated, or how they communicate with investors
and the wider community.
GPC has Peter Dey to thank for its inception, as it was formed around the time the Dey Report was issued in 1994 in order to respond
to a growing demand from governance professionals for a forum of like-minded individuals. As such, GPC considers Peter Dey to be
the “godfather of Canadian governance” and has named this award after him.
WINNER: HUGH BOLTON
JUDGES’ COMMENTS:
Hugh Bolton has had a significant impact on corporate governance in Canada, as a
respected Board member and through his commitment to advancing the Dey Report’s
governance practice standards. Through the years, he has actively championed good
governance. On the Boards that Hugh has served, there is a high correlation between
strong governance and the creation of enduring shareholder and stakeholder value.
There is, in all cases, a consistent demonstration of high ethical standards, and strong,
definable corporate performance has been a hallmark of Hugh’s Board tenures.
As EPCOR Board Chair, Hugh is a champion of diversity and inclusion, building a wellrounded Board that has exceptional skill coverage for its industry, Directors with diverse
backgrounds, and an environment that encourages and expects open discussion on
issues. As its Board Chair, Hugh had a significant hand, once again, in guiding EPCOR
through this most recent phase of its growth. His contributions have not been limited to
the corporate boardroom; he has also worked to establish strong governance for not-forprofit Boards, including STARS Air Ambulance and the Canadian Diabetes Association,
and to impart lessons learned through his association with business advisory councils
at both the University of Alberta and the Schulich School of Business. At the University
of Alberta, his alma mater, Hugh has generously provided leadership and committed
countless hours over the years to helping shape business education and our next
generation of leaders.
Hugh is a long-standing and respected Corporate Director, a leader in his community, whose leadership and business acumen is widely
recognized among peers within Canadian governance, financial and investment circles. Hugh is a worthy recipient of the 2017 Peter
Dey Governance Achievement Award.
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submit a nomination for the 2018
Excellence in Governance Awards
NOMINATIONS WILL BE ACCEPTED FROM FEBRUARY 1, 2018 TO MAY 31, 2018
ELIGIBILITY
The awards are open to all organizations of any sector: private, listed, not-for-profit, government, crown, etc, and head-quartered
in Canada.
In order for the nomination to be considered, materials submitted in support of the nominations must relate to activities that took
place between February 1, 2017 and January 31, 2018.
HOW TO SUBMIT A NOMINATION
Nominations may be submitted in multiple categories, however each submission requires an entry form per category.
1.

Executive summary.
For all categories the nominee must submit an executive summary outlining achievements and addressing each specific criteria
as outlined in the nomination brief, as well as answering the questions under each category. The summary must include a
description not only on the specific criteria but must explain why the company/individual/program is unique and what makes it
“the best.” This should include a narrative of not only what was done but “how” and “why”. The judging panel requires a clear
and consistent explanation of what differentiates the nominee from its peers. The executive summary is limited to 750 words.

2.

Supporting materials.
If including supporting materials please direct judges to specific sections/pages that best support your submission. Be as accurate,
specific and brief as possible.

3.

Provide nominee consent. Complete, sign, and submit the entry form.
You may nominate your own organization or another than your own. In either case, the executive summary needs to be
submitted by the appropriate individual(s) as described above, including the relevant supporting materials. The nominee(s) will
also need to complete and sign the standard entry form indicating their consent to be considered in the judging process. If a
nomination is submitted for another organization or individual(s) and the nominating party wishes to remain anonymous, please
make a note of this on the summary form and GPC will follow up with the nominee(s) directly for their consent and materials.

If you would like a reminder when the award nominations open, please email awards@gpcanada.org.
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about GPC
Governance Professionals of Canada (GPC) is a national association of governance professionals from public, private, crown
and not-for-profit organizations in Canada. Following the tabling of the Peter Dey report in 1994, the Canadian Society of
Corporate Secretaries (CSCS) was created to provide professional support to corporate secretaries and related governance
professionals who needed networking opportunities and continuing education opportunities in light of
the report’s requirements. In August of 2016, the board and its members voted to change the organization’s name to GPC,
to reflect the diversity of its membership in governance.
GPC focusses on providing resources and education on governance practices, effective stakeholder communications, and
effective board administration. We provide resources on industry leading principles of good governance, advocacy, and
networking for our members.

For further information, please contact:
Lynn Beauregard, President
21 St. Clair Avenue East, Suite 802
Toronto, ON M4T 1L9, Canada
Phone: 416-921-5449
Toll-free: 1-800-774-2850
Email: awards@gpcanada.org
Website: www.gpcanada.org/EGA
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